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A s a  r e t r a i t e ,  l ' a u t e u r  d s c i d a  d 1 6 t u d i e r  l ' h i s t o i r e  de Sudbury du p o i n t  
de vue des  o u v r i e r s .  Grzce 2 son  n o u v e l  emploi  du temps e t  aux c o n t a c t s  
crG6s au cours  de s a  c a r r i s r e  a c t i v e  dans l e  mouvement s y n d i c a l ,  l ' a u t e u r  
s e  t r o u v a i t  dans u r e p o s i t i o n  i d g a l e  pour  o b t e n i r  de p r s c i e u x  renseignements  
p a r  des  e n t r e v u e s  d ' h i s t o i r e  o r a l e .  Se lon  l u i ,  l ' h i s t o i r e  de Sudbury n e  
p e u t  s t r e  racon tge  que p a r  les deux f o r c e s  p r i n c i p a l e s  en  p r s s e n c e :  l a  
compagnie e t  l e  s y n d i c a t .  Pour  s a  p a r t ,  il c h o i s i t  d 1 6 t u d i e r  l a  v e r s i o n  des  
t r a v a i l l e u r s .  I1 a p a r  a i l l e u r s  f a i t  d ' avan tage  a p p e l  aux membres de l a  b a s e  
q u i  o n t  i n s p i r g  e t  anim6 l e  mouvement s y n d i c a l  qu ' aux  d i r i g e a n t s  synd icaux  
a c t u e l s .  Cinquante e n t r e v u e s ,  d 'une  dur6e t o t a l e  de so ixan te -qu inze  h e u r e s ,  
s o n t  maintenant  t e r m i n s e s .  I1 s e  d e s s i n e  d 6 j 2  un t a b l e a u  q u i  remet en  
q u e s t i o n  l e s  e x p l i c a t i o n s  c l a s s i q u e s  de 1 1 a c t i v i t 6  s y n d i c a l e  dans l a  rgg ion  
de Sudbury. Pour l ' a u t e u r ,  l ' h i s t o i r e  o r a l e  e s t  trZs impor tan te  s i  l ' o n  
veu t  p r s s e n t e r  l a  v e r s i o n  o u v r i s r e  p a r a l l s l e m e n t  2 c e l l e  que les d i r i g e a n t s  
de l a  compagnie on t  dGj2 6 c r i t e .  

I was somewhat s u r p r i s e d  t o  l e a r n  t h e r e  i s  some q u e s t i o n i n g  i n  academic 
c i r c l e s  about  t h e  r e l e v a n c e  of l a b o u r  movement o r a l  h i s t o r y .  There seems t o  
be  a p revad ing  f e a r  t h a t  t h e  i n t e r v i e w e r  w i l l  l e a d  t h e  i n t e r v i e w e d  i n  such a 
way a s  t o  g i v e  one-sided responses  t h a t  r e f l e c t  t h e  i n t e r v i e w e r ' s  p r e j u d i c e s .  

That i s  a real danger ,  b u t  what h i s t o r i a n  can b e  s u c c e s s f u l l y  accused o f  
be ing  unb iased?  I r e c a l l  C h u r c h i l l  b e i n g  asked  how B r i t a i n  would be  a b l e  t o  
j u s t i f y  b e f o r e  h i s t o r y  t h e  t e r r o r  bombing of open German c i t i e s  d u r i n g  World 
War 11. He r e p l i e d  simply t h a t  t h e r e  was no  problem w i t h  t h a t  because ,  quo te :  
"We w i l l  w r i t e  t h e  h i s t o r y " .  

There i s  some f e e l i n g  i n  t h e  academic conlmunity t h a t  i t s  members are 
t h e  most competent o r a l  h i s t o r i a n s  because  t h e y  a r e  a b l e  t o  e x e r c i s e  t h e  
g r e a t e s t  o b j e c t i v i t y .  That i s  l e a r n e d  nonsense .  Any good c ra f t sman  h a s  t o  
i n t i m a t e l y  know h i s  m a t e r i a l s  and how t o  u s e  h i s  t o o l s .  Otherwise ,  d e s p i t e  
t h e  b e s t  i n t e n t i o n s ,  h i s  work w i l l  b e  a f a i l u r e .  The c r e a t i v e  p r o c e s s  
r e q u i r e s  knowledge, s k i l l  and p r e p a r a t i o n  i n  o r d e r  t o  r e s o l v e  t h e  problems 
e n  r o u t e  t o  t h e  f i n i s h e d  p r o d u c t .  

I have always been s t r u c k  by t h e  s e n s i t i v i t y  of g r e a t  n o v e l i s t s  t o  t h e i r  
c h a r a c t e r s .  Undoubtedly, a l l  such n o v e l i s t s  have s p e n t  most of t h e i r  l e i s u r e  
t ime  making menta l  n o t e s  i n  d i s c u s s i o n s  w i t h  peop le ,  i n  a l l  walks  of l i f e .  
Their  n o v e l s  a r e  t h e  e s s e n c e  of such  o r a l  d i s c o u r s e .  The i r  c h a r a c t e r s ,  w h i l e  
i n v e n t e d ,  a r e  t y p i c a l  of t h e  human f o r c e s  i n  r e a l - l i f e  s i t u a t i o n s .  Through 
t h e s e  c h a r a c t e r s  we observe  t h e  c o n f l i c t s  of ! ' interests and temperment, i n  



c e r t a i n  h i s t o r i c  s e t t i n g s .  Thrc~ugh t h e i r  i n t e r a c t i o n  we can understand t h e  
dominant s o c i a l  f o r c e s  a t  work i n  t h a t  p l ace  and per iod .  

Tolstoy i n  'War and Peace1 t e l l s  us  more about t h e  reasons behind t h e  
Russian Revolution than  a  hundred h i s t o r y  books. Sholokov i n  h i s  'And Quiet 
Flows the  Don' v i v i d l y  p o r t r a y s  t h e  s t r u g g l e s  t o  win the  Cossack populat ion 
f o r  soc i a l i sm and f o r  b a t t l e s  t o  t ransform a  backward n a t i o n  i n t o  a  modem 
soc ie ty .  The sweep of h i s  cha rac t e r s  shows us t h e  con t r ad ic to ry  fo rces  a t  
work b e t t e r  than  a l l  t h e  o f f i c i a l  explana t ions  o r  declamatory propaganda. 

What I am saying  i s  t h a t  a  good novel i s  an extension of o r a l  h i s t o r y .  
It i s  the  s t u f f  of which the  anc i en t  sagas  were made, of h e r o i c  deeds aga ins t  
impossible  odds. These were t h e  f i r s t  a r t i s t i c  means f o r  s u s t a i n i n g  morale 
and g iv ing  r e a l  purpose t o  l i f e ' s  s t r u g g l e s .  

I th ink  a  good o r a l  h i s t o r y  in t e rv i ewer  must have an understanding of 
human soc i e ty .  He should have some sympathy f o r  ord inary  people and an 
apprec i a t ion  of t h e  h i s t o r i c a l  p rocess  i n  t he  development of l eade r s .  I f  
p o s s i b l e ,  he should have had a c t u a l  experiences t h a t  r e l a t e  t o  those  of t h e  
person being interviewed.  I f  one has been t h e r e ,  i t  p u t s  one a  b i g  s t e p  
ahead i n  empathy and g iv ing  d i r e c t i o n  t o  t h e  quest ioning.  Of course,  such 
experience can be an obs t ac l e ,  i f  t h e  interviewed has a  r i g i d  i n t e r p r e t a t i o n  
of such events  and i s  unwi l l ing  t o  g ive  t h e  interviewed f r e e  re ign  t o  h i s  
r e c o l l e c t i o n s .  

A l a c k  of pe r sona l  experience can be overcome t o  a  c e r t a i n  e x t e n t  by 
research  and p repa ra t ion .  A s  a  ma t t e r  of f a c t ,  even t h e  most involved 
p a r t i c i p a n t  i n  labour  s t r u g g l e s  needs a  pe r spec t ive  t h a t  has  r e s u l t e d  from 
studying o f t e n  con t r ad ic to ry  sources.  Research i s  ind i spens ib l e  t o  a  good 
understanding and t o  good interviewing.  

A couple of yea r s  ago, Laurent ian Univers i ty  i n  Sudbury, s e t  up a  s p e c i a l  
department on Labour-Industr ia l  Archives. The idea  was t o  c o l l e c t  h i s t o r i c a l  
m a t e r i a l  from i n d i v i d u a l s ,  unions and companies t h a t  r e l a t e d  t o  t h e  bui ld ing  
of i ndus t ry  i n  Northeastern Ontar io,  and t o  t h e  s o c i a l  problems flowing from 
t h a t  experience.  

The concept was of an  even-handed approach, n e i t h e r  favouring management 
o r  t h e  unions. The r e s u l t s  so  f a r  a r e  t h a t  many ind iv idua l s  who p a r t i c i p a t e d  
i n  t h e  labour  movement have depos i ted  a g r e a t  dea l  of m a t e r i a l  wi th  t he  
u n i v e r s i t y .  V i r t u a l l y  noth ing  has come from the  companies, o r  t h e i r  
r ep re sen ta t ives .  

This was n o t  unexpected. I had suggested t o  t h e  a r c h i v i s t s  t h a t  i f  t h e  
Mine Managers' Associat ion were t o  g ive  t h e i r  o l d  minute books t o  t h e  u n i v e r s i t y  
c o l l e c t i o n ,  t h a t  would provide some c l e a r  i n s i g h t  i n t o  t h e i r  th inking  and 
a c t i o n s  t o  de fea t  unions,  i n  th'e mining a r e a s ,  from before  t h e  t u r n  of t h e  
century. Ev iden ta l ly ,  t h a t  kind of m a t e r i a l ,  l i k e  r a d i o a c t i v e  spent  f u e l ,  i s  
s t i l l  t oo  h o t  t o  handle.  



On t h e  o t h e r  hand, l a b o u r  a c t i v i s t s  a r e  q u i t e  f r e e  and open about  t h e i r  
a c t i v i t i e s .  R e t i r e d  union l e a d e r s  a r e  e s p e c i a l l y  good s o u r c e s  of i n f o r m a t i o n .  
Most of them have l i t t l e  t o  h i d e  and have few r e s e r v a t i o n s .  

This c o n t r a s t  between l a b o u r  and managements' w i l l i n g n e s s  t o  t e l l  a l l  i s  
n o t  a c c i d e n t a l .  Labour wants  peop le  t o  l e a r n  t h e  l e s s o n s  of h i s t o r y ,  t o  
h e l p  c a r r y  on t h e  s t r u g g l e  f o r  a b e t t e r  l i f e .  It r e p r e s e n t s  t h e  m a j o r i t y  
of peop le .  Management, on t h e  o t h e r  hand,  r e p r e s e n t s  a s m a l l  m a j o r i t y ,  b u t  
m a i n t a i n s  a f r o n t  of o p e r a t i n g  i n  t h e  i n t e r e s t s  of everybody, e s p e c i a l l y  t h e  
community i n  which i t  h a s  i t  p l a n t s .  The t r u t h  abou t  i t s  p a s t  might  w e l l  
p r e j u d i c e  i t s  o p e r a t i o n s  i n  t h e  f u t u r e ,  e s p e c i a l l y  when d e a l i n g  w i t h  t h e  
younger g e n e r a t i o n .  

O r a l  h i s t o r y  i s  a r a r e  t h i n g  from c a p t a i n s  of i n d u s t r y .  Most p r e f e r  t o  
g i v e  t h e i r  s t o r y  t o  a b i o g r a p h e r ,  o r  p r e p a r e  a c a r e f u l l y  e d i t e d  v e r s i o n  i n  
c o l l a b o r a t i o n  w i t h  a p r o f e s s i o n a l  w r i t e r ,  g h o s t  o r  i n  t h e  f l e s h .  Two such  
books a r e  "For t h e  Years  t o  Come" by John F. Thompson and Norman Beas ley ,  
and "As I See It", an au tob iography  by J. P a u l  Get ty .  Thompson, a former  
p r e s i d e n t  of I n c o ,  t o l d  h i s  s t o r y  i n  l o n g  intizrview s e s s i o n s  w i t h  a u t h o r  John 
Beasely .  Presumably,  J. P a u l  Ge t ty  w r o t e  h i s  own s t o r y .  Both were c a r e f u l l y  
e d i t e d .  

These two i n d u s t r i a l  l e a d e r s  come th rough  a s  s t r o n g  f i g u r e s ,  w i t h  good 
p e r s o n a l i t i e s  and a n  unders tand ing  of p e o p l e .  Both showed a g r a s p  of o rgan iz -  
a t i o n  and t h e  a b i l i t y  t o  su r round  themselves  w i t h  competent peop le .  Ge t ty ,  
i n  p a r t i c u l a r  had a wry s e n s e  of humor, which h e ,  indeed  needed t o  have 
s u r v i v e d  f i v e  u n s u c c e s s f u l  mar r iages .  H e  mainly  blamed h imse l f  f o r  be ing  a n  
incompetent  husband, because  h e  r a r e l y  found t ime  f o r  fami ly  a f f a i r s ,  s o  
engrossed  was he  i n  expanding h i s  empire  i n  o i l .  

I n  t h e  body of h i s  book, Thompson g i v e s  no mention o f  t h e  un ions  a t  Inco .  
He does g i v e  a couple  of pa ragraphs  abou t  t h e  union movement i n  a c h a p t e r  
t i t l e d  "Recorded Conversat ions" ,  a s h o r t  q u e s t i o n  and answer s e c t i o n  n e a r  t h e  
end of t h e  book. Th is  was p a r t  of h i s  p h i l o s o p h i c a l  rambl ing,  i n  which h e  
mentioned n o t h i n g  about  Sudbury, d e s p i t e  h i s  connec t ion  w i t h  Inco  management 
from 1906 u n t i l  1960. For Ge t ty ,  un ions  s imply d i d  n o t  e x i s t .  

Both t h e s e  men had many commendable q u a l i t i e s .  They knew technology  and 
peop le ,  b u t  b o t h  were a u t o c r a t s  who b e l i e v e d  i n  t h e  d i v i n e  r i g h t  of t h e  r i c h  
t o  run t h i n g s .  Both were h i g h l y  s u c c e s s f u l  a s  i n d u s t r i a l  l e a d e r s  and accom- 
p l i s h e d  a g r e a t  d e a l  f o r  t h e i r  companies. N e i t h e r  showed much concern,  o r  
i n t e r e s t ,  i n  t h e  l i v e s  of t h e i r  workers .  The i r  consc iences  n e v e r  b o t h e r e d  
them, simply because  t h e y  had no sympathy f o r  democra t i c  i d e a s ,  i n  t h e  r e a l  
s e n s e .  Although, i t  must be  s a i d ,  t h a t  Ge t ty  had some sympathy f o r  Roosevel t  
and t h e  New Deal.  As t h e  w o r l d ' s  r i c h e s t  man, t h a t  was an  accomplishment 
beyond most of h i s  c o r p o r a t e  contemporar ies .  

One h a s  t o  have,  a t  leas t ,  a grudging a d m i r a t i o n  f o r  such  c a p t a i n s  of 
i n d u s t r y .  But what abou t  t h e  masses of workers  who made a l l  t h e i r  scheming 
and dreams p o s s i b l e ?  What about  t h e  l e a d e r s  who r e p r e s e n t e d  t h o s e  workers ,  
who indeed  were produced by them, i n  t h e i r  e f f o r t s  t o  improve t h e i r  l i v e s  on 
and o f f  t h e  j o b ?  



E s s e n t i a l l y ,  t h e i r  s t r u g g l e s  were f o r  measures of i n d u s t r i a l  democracy. 
They be l i eved  they  should have some con t ro l  over  t h e i r  working cond i t i ons ,  
and t h e i r  l i v e s  i n  t h e  company-d.ominated v i l l a g e s  and towns. A t  t he  t u r n  of 
the  l a s t  century they d id  n o t  g race fu l ly  accept  t h e  12 hour day and t h e  bad 
working condi t ions .  Their  ranks were rampant wi th  thoughts of r e v o l t  and 
revenge. 

Next year ,  Sudbury w i l l  be  c e l e b r a t i n g  i t s  100th Anniversary. Many 
books have been w r i t t e n  about Canada's foremost mining and smelt ing c i t y .  
None have t o l d  t h e  s t o r y  of i t s  working people,  t h e i r  a s p i r a t i o n s  and t h e i r  
s t r u g g l e s ,  which have b u i l t  t h e  Sudbury communities i n t o  what they a r e  today. 
I f  o f f i c i a l  h i s t o r i a n s  have t h e i r  way, none w i l l  be w r i t t e n .  The t r u t h  i s  
too s t agge r ing  in i t s  r ami f i ca t ions .  It must t h e r e f o r e ,  be suppressed o r  
subverted.  

When I r e t i r e d  s i x  yea r s  ago, a f t e r  n e a r l y  25 years  s e r v i c e  wi th  
Falconbridge Nickel Mines, I decided t o  dedica te  myself t o  uncovering l a b o u r ' s  
s t o r y  i n  Sudbury. It seemed t o  me t h e  main t o o l  would be o r a l  h i s t o r y .  I 
a l s o  decided t h a t  h i s t o r y  l a y ,  n o t  i n  t h e  minds of t h e  average workers,  o r  
t h e  r e spec t ab le  right-wing labour  bosses ,  bu t  i n  t h e  experience of t h e  rank- 
and-f i le  l e f t  l e a d e r s  who had done t h e  spade work and p l an ted  t h e  seeds of 
unionism, d e s p i t e  an inclement s o c i a l  c l imate  and an unyielding s o i l .  

Like a l l  a s p i r i n g  h i s t o r i a n s ,  I app l i ed  f o r  a  Canada Council g ran t .  
Like most a p p l i c a n t s ,  I was turned  down. I n  a  way t h a t  was f o r t u n a t e ,  
because I was f r e e d  from time c o n s t r a i n t s  and o u t l i n e s .  I could engage i n  a  
g r e a t  dea l  of experimentat ion,  which I did.  It a l s o  l e f t  me time t o  check 
va r ious  h i s t o r i c  even t s ,  from newspapers and union sources ,  t o  ensure accuracy 
i n  p l ac ing  events  and inc iden t s , ,  

I now have some 75 hours of t apes ,  w i th  some 50 in te rv iews .  I am present -  
l y  i n t o  t h e  u t t e r l y  miserable ,  b u t  o f t e n  e x c i t i n g ,  job of t r a n s c r i b i n g  and 
e d i t i n g  them. A l l  a r e  in te rv iews  wi th  l e f  t-wingers . 

When I speak of t h e  l e f t ,  I t ake  t h e  broad meaning - a l l  t h e  an t i - e s t ab l i sh -  
ment t h i n k e r s ,  most of whom were social is t -minded,  b u t  some of whom were l i b e r a l s  
and even conserva t ives .  Before t h e  union was recognized i n  Sudbury , t h e r e  were 
few oppor tun i t i e s  i n  t he  union movement. It was only when t h e  union became a 
l e g i t i m a t e  o rgan iza t ion ,  f u l l y  recognized by the  companies and governments, 
t h a t  career ism began t o  r a i s e  i t s  ugly head. It was only then t h a t  d i v i s i o n  
and s t r u g g l e  f o r  power began. What c a r e e r i s t  would want t o  r i s k  h i s  f o r t u n e ,  
even h i s  neck,  i n  t h e  e a r l y  union a c t i v i t i e s ,  which were of n e c e s s i t y ,  o f t e n  
c l andes t ine  i n  n a t u r e ?  

Out of t h a t  whole l e f t  entourage,  I interviewed only two who were a  d is -  
appointment. One was an o l d  Mine-Mill a c t i v i s t  and union b u i l d e r  i n  Sudbury, 
Jock Turner.  The o t h e r  was a  l'ong-time union b u i l d e r  i n  Timmins, Joe Cor l i s s .  
Both had been members of t h e  Communist Par ty ;  bo th  were too  modest .to t a l k  
about themselves,  i n s i s t i n g  t h e  labour  movement was t h e  th ing  and they played 
b u t  minor ro les !  



The t r u e  s t o r y  of t h e  founding of t h e  union i n  t h e  Sudbury n i c k e l  i ndus t ry  
can only be t o l d  by the  two p ro t agon i s t s  i n  t h e  s t r u g g l e  - t h e  company and t h e  
democratic c o a l i t i o n  of workers. It was a  confronta t ion  t h a t  chal lenged t h e  
d iv ine  r i g h t  of a u t o c r a t i c  r u l e .  It was a  s t r u g g l e  between t h e  masses and t h e  
mining barons. 

The balanced view, of course,  must come from the  mouths of t h e  main 
a c t o r s ,  no t  the  b i t  p l aye r s  who presume t o  speak wi th  a u t h o r i t y .  

The workers were n o t  l e d  by middle-of-the-road compromisers. They were 
i n s p i r e d  and r a l l i e d  by l e f  t - th inking  a c t i v i s t s .  Only they can l a y  l e g i t i m a t e  
claim t o  a  t r u e  labour  view of events .  For t h a t  view we have t o  go t o  them. 

I make no p re t ense  of being unbiased. Others w i l l  have t o  t e l l  management's 
s t o r y ,  i f  they be s u f f i c i e n t l y  bold and sympathetic.  I seek only t o  d iscover  
t he  union s i d e .  That i s  a  t a s k  of some dimensions because of d i s t o r t i o n s  and 
d i s t r a c t i o n s  by i n t e r p r e t e r s  of labour  h i s t o r y  who have a  right-wing l abour  
i deo log ica l  axe t o  gr ind .  I n  my opinion,  they r ep resen t  t h e  s t a t u s  quo, n o t  
progress ive  s o c i a l  change. 

Most labour  h i s t o r i a n s  conceded t h a t  Minte-Mill was the  most democrat ical ly  
c o n s t i t u t e d  of a l l  t h e  unions i n  North America. It was n o t  only a  rank-and- 
f i l e  o r i en t ed  union, bu t  a c t u a l l y  had a  f ede ra t ed  s t r u c t u r e ,  w i th  r e a l  power 
r e s id ing  i n  t h e  l o c a l  unions. For example, i n  Sudbury t h e  c o l l e c t i v e  agree- 
ments were between t h e  companies and t h e  l o c a l ,  n o t  t h e  i n t e r n a t i o n a l  union. 

During the  Cold War, which o f f i c i a l l y  began wi th  Church i l l ' s  Ful ton,  
Missouri speech i n  1946, one of t h e  main t a r g e t s  of t h e  U.S .  S t a t e  Department 
was the  Mine-Mill Union. The most popular  explana t ion  f o r  t h i s  i s  t h a t  t h e  
U.S .  Government could not  s t and  f o r  a  union i n  t h e  b a s i c  meta ls  i ndus t ry  t h a t  
was communist-led. That may be p a r t l y  t r u e  but  I am i n c l i n e d  t o  t h e  view t h a t  
i t  was t h e  democratic s t r u c t u r e  of Mine-Mill t h a t  had t o  go. It was much 
e a s i e r  t o  wheel and dea l  wi th  a  c e n t r a l i z e d  union such a s  t he  Steelworkers ,  
under t he  leadersh ip  of t h e  l i k e s  of Wavy Davy MacDonald. 

In  any event ,  a f t e r  t h e  merger of Mine-Mill wi th  t h e  S t e e l  Union i n  1967, 
a l l  t h e  Mine-Mill l eade r s  became p a r t  of t h e  Steelworkers '  s t a f f  o rgan iza t ion .  
Even the  reddes t  of t he  r ed ,  Harvey Murphy, was accepted i n t o  t h e  ranks.  So 
i t  c e r t a i n l y  was n o t  t h e  personnel ,  no ma t t e r  how red ,  bu t  t h e  s t r u c t u r e  they 
were out  t o  destroy.  This ,  they accomplished, wi th  t h e  help of t h e  right-wing 
oppor tunis t s  i n  the  labour  movement. It was an unholy a l l i a n c e .  

Some labour  h i s t o r i a n s  have p i c t u r e d  t h e  s t r u g g l e s  i n  Sudbury, during 
the  S t e e l  r a i d s  i n  the  l a t e  40s, a s  being a  f i g h t  between t h e  CCF and t h e  
Communists f o r  con t ro l  of t h e  union. Nothing could be f u r t h e r  from t h e  t r u t h .  
CCF adherents  had complete con t ro l  of Mine-Ifil l 's  l o c a l  598. The s p l i t  t h a t  
occured was i n  t h e  CCF i t s e l f .  The Sudbury CCF club was t h e  l a r g e s t  i n  
Ontar io a t  t h e  t ime. The overwhelming major i ty  was opposed t o  S t e e l  t ak ing  
over from Mine-Mill. They supported Bob Car l in  who was t h e  CCF Sudbury 
p rov inc i a l  member and Mine-Mill l e a d e r .  Bob Car l in  and t h e  CCF club were ex- 
p e l l e d  by the p r o v i n c i a l  l eade r sh ip .  The Sudbury CCF was i n  a  shambles f o r  
t he  next  t e n  yea r s ,  u n t i l  revived by Norm Fawcett and Ed Martel  under t h e  
NDP banner. 

The r e a l  d i v i s i o n  i n  Sudbury was not  between t h e  CCF and t h e  Communists, 
bu t  between those  who be l ieved  i n  Mine-Mill a s  a  rank-and-file union and 



those  who supported a  s t rong  c e n t r a l i z e d  union such a s  t he  Steelworkers .  
Despite a l l  t h e  ca l cu la t ed  myths t o  t h e  con t r a ry ,  t h e  Communists i n  Local 598 
were among the  s t r o n g e s t  suppor t e r s  of t h e  rank-and-file a s p e c t s  of Mine-Mill. 
None were i n  t h e  top l eade r sh ip  of t h e  l o c a l ;  a  small  handful  were on the  
l o c a l  execut ive ,  most were a c t i v e  i n  t h e  steward body. 

It i s  i r o n i c  t h a t  t h e  s t r e n g t h  of Mine-Mill l a y  i n  i t s  a c t i v e  stewards. 
Most gr ievances  were s e t t l e d  i n  t h e  work p lace .  Despite a  m i l i t a n t  r epu ta t ion ,  
Mine-Mill had only one s t r i k e  i n  t h e  Inco Sudbury ope ra t ions ,  from 1944 t o  
1962. That was i n  1958. Rank-and-file a c t i v i t y  solved problems wi th  manage- 
ment on a  day-to-day b a s i s .  There was b e t t e r  work d i s c i p l i n e  and s e l f - c o n t r o l  
a s  a  r e s u l t  of such rank-and-file s e l f  confidence and mi l i tancy .  So h i s t o r y  
p u t s  t o  r e s t  another  myth about t h e  d e s t r u c t i v e  conspiracy of m i l i t a n t  union- 
i s m .  It i s  j u s t  t h e  oppos i te .  

A g r e a t  d e a l  of what I have r e l a t e d  has come from the  many in te rv iews  I 
have had wi th  former Mine-Mill a c t i v i s t s .  Much of i t  is  p a r t  of my own 
experience a s  a  t r a d e  u n i o n i s t  who signed h i s  f i r s t  union card wi th  t h e  ?fine 
Workers ' Union of Canada i n  1932, i n  Kirkland Lake. 

I have seen  a  g r e a t  dea l  of h o s t i l e  propaganda aga ins t  t h e  union move- 
ment i n  my day. I have seen s e l l - o u t s  and b e t r a y a l s ,  bu t  I have maintained 
an ab id ing  f a i t h  i n  t h e  working c l a s s ,  i t s  common sense and i t s  a b i l i t y  of 
produce ou t s  tanding personal i t i l es  and g r e a t  l eade r s .  

The f u t u r e  belongs t o  them. They deserve t o  know of t h e i r  own p a s t .  In  
a  l a r g e  measure t h a t  t a s k  belongs t o  t he  o r a l  h i s t o r i a n s  who can work wi th  
l i v i n g  m a t e r i a l ,  no t  simply f o s s i l  remains from the  p a s t .  


